
He manako te koura
I kore ai

ORANGAORANGA

“Starting with the End in Mind”



How do we achieve that which we 

seek?

GOAL SETTING
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Small group/pair discussion;

What are some of the things that we can do to 

help us achieve our goal/s?

Report back to larger group



Cultural Continuum…

what am I doing to move my clients

along the continuum toward 

confirmed identity?

Compromised 

Identity

•Lack of knowledge

•Distorted view

Notional

Identity

Positive

Identity

Confirmed

Identity

•It is very difficult 

to live ethnically

as a confirmed

identity



Nga Putanga A Te Hinengaro
TUKU - - - - - - - - - - - - - RELEASE
WHAKARITE - - - - - -PREPARATION
MAU - - - - - - - - - -UNDERSTANDING
WHAKAARO - - - - - - - - THOUGHT
KAI - - - - - - - - - - - - - - SOURCEKAI - - - - - - - - - - - - - - SOURCE
PUTAKE - - - - - - - - - - PURPOSE
KITE - - - - - - - - - - - PERCEPTION
RONGO - - - - - - - - - TRANSLATION
RAPU - - - - - - - - - - - - SEARCH

Order these kupu into a sequence that 

your whole group agrees on and relate

that sequence as a story to your work with the

Whanau



Breaking 
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Stretch 

Zone
Comfort 

Zone

Stretch 

Zone
Comfort 
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Expectation and Performance
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Sample questions;
1. Financial health;
2. Relationships;
3. Work;
4. Hauora.



TITIRO WHAKAMURI – (PRAXIS)

Starting with the end in mind… what I have already done to 

make this happen…



Things to Consider

• Journal your progress

• Reflect and measure frequently and 
regularly

• Be open to being “stretched”• Be open to being “stretched”

• Reflect your own practice with those you 
work “with” (rather than those I work “for”)

• Have a “Belief” (I, we, work) 

• Never be resistant to re-aligning 
expectation


